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MILPERSMAN 1050-160 

LEAVE DURING TEMPORARY DUTY OR TEMPORARY ADDITIONAL 
DUTY 

  
Responsible 
Office 

CNO (N13) Phone:     DSN 
COM 
FAX 

225-3304 
(703) 695-3304 
(703) 695-3311 

  
Governing 
Directive DOD Directive 1327.5 of 24 Sept 85 

  
1.  Rules for Leave During Temporary Duty or Temporary 
Additional Duty.  Use the rules in table below when granting 
leave during temporary duty (TDY) or temporary additional duty 
(TAD) or when ordering to TDY/TAD from leave status: 
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WHEN ... AND ... THEN ... AND ... AND ... 

leave is 
granted at 
a TAD 
station, 

the 
member’s 
pay record 
is not in 
the custody 
of the TAD 
station, 

the original Leave 
Request/Authoriza- 
tion form, NAVCOMPT 
3065, will be 
forwarded to the 
PDS upon the 
member’s return 
from leave for 
recording the leave 
taken. 

  

personnel, 
ordered to 
TDY or TAD 
while on 
leave and 
when 
ordered to 
resume 
leave 
status upon 
completion 
of such 
duty, enter 
into a duty 
status upon 
departing 
from their 
leave 
address in 
compliance 
with such 
orders, 

 upon completion of 
such TDY or TAD, 
personnel so 
ordered shall, 
unless otherwise 
directed in the 
orders, revert to 
leave status upon 
arrival at their 
leave address for 
the unexpired 
portion of the 
leave previously 
granted, 

a charge against 
leave shall not be 
made for the period 
of such duty, 
including the time 
required to travel 
to and from the 
leave address in 
the execution of 
such duty via the 
mode of 
transportation 
authorized in the 
orders, 

personnel 
so 
ordered 
shall 
endorse 
on their 
orders 
the date 
and hour 
of 
departure 
from and 
return to 
their 
leave 
address. 

member is 
on 
authorized 
leave, 

it becomes 
necessary 
to recall 
the member 
to duty for 
reasons of 
military 
necessity, 

the period of 
absence shall not 
be charged to the 
leave account when 
the period between 
departure on leave 
and the member’s 
receipt of the 
recall is 72 hours 
or less, 

the remaining time 
of absences is to 
be considered 
travel time, unless 
it is clearly 
excessive, in the 
circumstances, then 
the entire absence 
will be charged as 
leave.  Also see 
note below. 

 

 
NOTE:  In circumstances where the member will be entitled to 
travel reimbursement, orders authorizing travel should be 
issued. 
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